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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PAAVAI ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr M Prenkumar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04286243038
Mobile no. 9965466888

Registered Email

pecpri nci pal @aavai.edu.in

Alternate Email

di rect oradm n@aavai . edu. i n

Address NH44, Paavai Nagar, Pachal
City/Town Nanmakkal

State/UT Tam | Nadu

Pincode 637018

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

22-Jun- 2015

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr M Sel vi
Phone no/Alternate Phone no. 04286243038
Mobile no. 9688520888

Registered Email

peci gac@aavai . edu.in

Alternate Email

deanacademni cs@aavai . edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://pec. paavai . edu. i n/ wp- cont ent
[upl oads/ 2019/ 11/ 2017-2018aqar . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://pec. paavai . edu. i n/ cat egory/ 2018
- 2019/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
1 A 3.14 2015 03- Mar - 2015 31- Dec- 2020
6. Date of Establishment of IQAC 01-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ c Audit Details
3

21-Jun-

2018 25



https://pec.paavai.edu.in/wp-content/uploads/2019/11/2017-2018aqar.pdf
https://pec.paavai.edu.in/wp-content/uploads/2019/11/2017-2018aqar.pdf
https://pec.paavai.edu.in/category/2018-2019/
https://pec.paavai.edu.in/category/2018-2019/

Pedagogy Trai ni ng 19- Nov- 2018 125

Pr ogr amre 10

| QAC Meet i ng( Cdd) 16- Jun- 2018 20
1

| QAC Meeti ng(Cdd) 17- Sep- 2018 20
1

| QAC Meeti ng( Even) 03- Dec- 2018 20
1

| QAC Meeti ng( Even) 30- Mar - 2019 20
1

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Facul ty Wor kshop CSIR 2019 35000
2
Facul ty Wor kshop CSIR 2019 35000
3
Facul ty Seni nar CSIR 2018 35000
3
Facul ty Seni nar CSIR 2018 30000
1
Faculty & St udent TNSCST 2019 7500
St udent s Proj ects Schene 90
Faculty & St udent TNSCST 2019 7500
St udent s Proj ects Schene 90
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/444_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/444_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/444_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Promote Internship Culture anong student

s Conmunity Train the students in new

technol ogy as per industry requirenent Teach the Forei gn Languages Teachi ng and

Learning — Orientation Refresher

Cour ses Departnment w se strategic plan

activities are being planned and cl osely nonitored

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To introduce new UG prograns for the
year 2018

New UG programes on Bi o Medi cal

, Medi cal Electronics , Food Technol ogy
and Pharnmaceuti cal Engi neering were

i ntroduced during the year 2018

To organi ze two pedagogy training
prograns for new recruited and seni or
faculties

Two pedagogy training programes were
conducted for new recruited and seni or
faculties

To ensure proper utilization of noodle,
bl ackboard, LMs and LCS by all teaching
faculty

Al'l the faculty nenbers have utilized
noodl e , bl ackboard, LMS and LCS.

To pronote the Internship culture to
student’s Community

Achi eved and received “Best |nnovative
Col | ege- Sout h Zone” award during
Internship day from Al CTE-I nternshal a
at Al CTE Head Quarters , New Del hi on
25. 08. 2018

To encourage to do nore events through
Pr of essi onal Soci eties

Achi eved and Recei ved “Best Student
Chapt er-2018 “Award from | STE TN duri ng
| STE TN Conventi on

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Council Meeting 06- Jun-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018




Date of Submission

22- Nov- 2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Paavai Engi neering College has a
managenent informati on system wher eby
the process of infornmation flowis
systemati zed and channel ed properly. W
devel oped our own nmanagenent

i nformati on system where faculty data
base i s managed t hrough custom zed
software. The software is used to

mai ntain a conplete record of teaching
| earni ng process and student activities
in both academ ¢ and non acadenic
contexts. This maintains digital
records of students profile and faculty
profile like personal details of every
student and staff, students’
performance in various eval uation
process |like tests, nodel and

uni versity exam daily attendance,
counsel ling nmentor reports,
cocurricular, extracurricul ar

achi evenments of the students and
faculty nenbers . For exam nation, a
separate software is used to maintain
records of the students. Faculty can
enter Question based marks through this
nodul e. Mark entry, End Senester
Results , Sending the End senester
results to parents , Practical Exam,
External Project PG External Lab Mark
Report , Internal Mark Report Marks
Consol i date Report, Sem Exam result
publ i shing , Course Registration
Course Unregistered students,
departnent/year w se Report

, OCC/ El ective course , Practical Marks
Staff Course Details, Course Feedback
and Open El ective selection. This
nmodul e is programmed in such a way to
manage OBE based curricul um

attendance, conduct of formative and
summat i ve eexami nations, valuation and
eval uati on of attai nnent of PGs, PSOs
and COs.Bulk ,invigilation schedule for
formati ve and summuative exam nati ons,
speci al events and progranmmes to | arger
groups. Library is automated with
Modern Lib software auto disc and
facilitates nonitoring of book issued
to staff and students. The nodul e has
been devel oped by our students under

t he gui dance of our faculty, in




managi ng the Bus managenent system
Provi si ons have been nade in the

coll ege website to students, parents,

al umi and ot her stakehol ders for
offering structured feedback. A staff
group in Whatsapp has been created with
Principal as admin to communicate

i nstant nessages. The Institution has
an excl usive Software through which the
adm ni strative work, academic matters
are being carried out. The Hostel is

al so enabl ed with an excl usive Software
whi ch is devel oped by our students
under the guidance of the faculty,

t hrough whi ch the student attendance is
nmoni tored, the out pass for the
students are issued,. The website of
the college is maintained by the
college and is updated on the daily
basis. The website consists of Profile
of the Institution, Profile of the
Managenent, Courses offered, Departnent
Profile, Faculty Profile, COE
Correspondence, Sports Infornmation,
Extra Curricular activities,

Achi evenent of the student and the
faculty nmenbers, Functions and Recent
Programmes. The students can check

t heir exam schedul e, and check their
examresult through the website. The
teaching and | earning resources are
shard in noodl e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme Date of Introduction | Course with Code | Date of Introduction

Specialization

No Data Entered/ Not Applicable !!I!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization Dates of Introduction

BE

Bi oMedi cal

Engi neeri ng 15/ 05/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/444_Syllabus_revision_1613038647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/444_programmes_on_employability_1613038738.xlsx

BE Medi cal El ectronics 15/ 05/ 2018
BTech Food Technol ogy 15/ 05/ 2018
BTech Phar anaceut i cal 15/ 05/ 2018

Technol ogy

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Aer onaut i cal 11/ 06/ 2018
Engi neeri ng
BE Agricul tural 11/ 06/ 2018
Engi neeri ng
BE G vil Engineering 11/ 06/ 2018
BE Conput er Sci ence and 11/ 06/ 2018
Engi neeri ng
BE El ectroni cs and 11/ 06/ 2018
Conmruni cat i on Engi neeri ng
BE El ectrical and 11/ 06/ 2018
El ectroni cs Engi neering
BE Mechani cal Engi neering 11/ 06/ 2018
BE Mechat roni cs 11/ 06/ 2018
Engi neeri ng
BTech Cheni cal Engi neering 11/ 06/ 2018
BTech I nf ormati on Technol ogy 11/ 06/ 2018
VBA Mast er of Business 25/ 06/ 2018
Adm ni stration
MCA Mast er of Computer 25/ 06/ 2018
Application
VE Conput er Sci ence and 25/ 06/ 2018
Engi neeri ng
VE Conmruni cat i on systens 25/ 06/ 2018
VE Engi neeri ng Design 25/ 06/ 2018
VE Power system 25/ 06/ 2018
engi neering
VE Structural Engi neering 25/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/444_Value_added_courses_1613039564.xlsx

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback nechanismis an inportant aspect of any system of education. The
institution i s made devel oped by nmeking the curriculumand syllabi dynam c by
the invol venent of all the stakehol ders and experts in the concerned field of
studi es. The nodifications and redesign of curriculumis based on the recent
devel opnents and feedback fromall the stakehol ders. Feedbacks regarding

curricular aspects usually received fromA umi, Industry experts and
Academ ci ans, students on every senester and are reviewed by the BOS Sub-
comm ttee nenbers. These inputs will be discussed at the departnment level with

faculty menbers and students. The feedback constitutes inputs and gui dance from
i ndustry experts, experts’ obtained fromrecogni zed acadenm ¢ institutions
(NITs, IITs, etc.), feedback from DAC and fromdi fferent Surveys (Course End
Survey, Graduate Exit Survey, Alummi Survey). For foundation courses in

Engi neering, commttees are forned in all departnents. Relevant and
constructive suggestions related to the courses are considered for inclusion in
the curriculum The sub- committees shall be involved in the devel opnent of the
curriculumand syllabi for the foundation courses in the areas of Hunmanities
and Sci ences (including English and Managenent), Basic Sciences, Mthematics,
Engi neering Sciences and Soft skills Aptitude. Based on feedbacks obtained from
the various stakehol ders through interactions / questionnaires / interviews /
nmeetings, the sub-comrittee will finalize the curricula. The finalized
curricula and syllabi of various senmesters in a departnment will be presented
and di scussed in the Board of studies (BOS) neetings concerned for its
reconmendati on for Academnmic Council approval. The recommendati on given in the
BOS neetings will be approved in the Acadenic Council neeting conducted once in
an acadeni c year. The Academ c council shall approve the academ ¢ regul ations,
curricula, syllabi and nodifications, instructional and eval uation
arrangenents, nethods, procedures etc relevant to acadeni c and research area.
The Academi c council approval shall be presented in the Governi ng body neeting
of the coll ege conducted once in an acadenic year. The approval given by
academ ¢ council shall be presented, discussed and approved in the governing
body for effective inplenentation of the sanme. The curricul ar aspects based on
i ndustry needs will be highly useful for career growth of the students in a
better manner. The institution collects structured feedback fromall the

st akehol ders on the curricul um devel opnent, teaching | earning processes,
infrastructure, course outcome attainnment, programre outcone attai nnent,

out comre based education etc. Feedback from students is obtained on teaching

| earni ng processes during the progression, mddle and end of the course and in
each senester during class conmittee nmeetings and neeti ngs conducted by the
HoDs and Principal. The feedback is anal ysed and renedial actions are carried
out to inprove |ecture delivery nmechanism Renedial classes are arranged to

i nprove the performance of the students who need special attention. Every



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/444_Projects_undertaken_1613039619.xlsx

semest er feedback obtained fromteachers about the curricul um and
infrastructure inprovenent. The feedback is analysed and the required changes
are made in curriculum and new equi pnents if needed are purchased to enhance
teaching |l earning process and research. Through online fornms and in person
feedback is obtained fromenpl oyers about the program outcone attainnment and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

Name of the
Programme

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3310 197 84 24 224

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
332 332 3 35 8 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, The institute is following a well structured mentoring system which is benefiting the students not only in
academic matters but also in their personal life. The objective of mentoring system is to provide supportive care,
advice, and act as a facilitator between the students and parents. In Paavai Engineering college we follow
mentoring system to develop the students in various spheres like academic, Soft skills, innovative projects,
Social awareness, Cultural activities,Sports and any other special talent the students may possess. . A constant
interaction is happening between the mentor and the mentee in order to bring out a holistic development in the
student. Mentors frequently meet and interact to guide, to advice, and to support the mentee Each faculty is
allotted with twenty students to monitor their progress continuously throughout a semester and provide inputs to
them to improve. For example, academically weak students are given continuous coaching by the subject faculty
through test and coaching classes. Academically well performing students and lack in communication skills are
instructed accordingly by the mentor to attend training programs, paper presentations, workshops, seminars,
webinars, NPTEL, OSS and using internet sources to expose them to resource available around to improve the
required skill and guide them properly. Parents will be informed if the student attendance and the academic
performance are not good. Academic Review Meeting (ARM) is conducted once in a semester to discuss about
the performance of the learners with their parents and also to establish a bonding among stakeholders, The
mentors maintain and update student information records with the attendance information, performance in the
internal assessment, and performance in the End semester examinations. The academic and the non academic
performance of the mentees are regularly monitored and updated by the mentors to the needy parents. Mentors



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/444_Demand_ratio_1613039897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/444_ict_tools_1613040386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/444_e_resource_1613040402.xlsx

communicate each and every development and progress happening in the students through phone. The mentor
meets all the students under his/her care once a week without fail. Students may also meet whenever the need
arises and discuss their problems with their respective mentors. Mentoring is an ancient Indian culture, which
nurtures the values and tradition, and Paavai engineering college is practicing it in generalized and specialized
forms. General mentoring: In the beginning of the academic career of all students are given an orientation
towards the educational system practiced in college in general and uniqueness of the College. Series of lectures
and programmes are organized to the vision and mission of the college and to enhance character building,
nation building, Indian values, ethics and citizenship. Apart from these activities, mentoring of students is also
done to bring their hidden talents like singing, dancing, drawing and other cultural activities by giving them
platforms like cultural functions, annual day functions,ASTRA and also encouraging them to take part in
competitions. Mentors are also involved in bringing out innovative projects from the students by encouraging
them to attend the innovative project competition like HACKATHON'’s held in various places by the government
to realise “Make in India” by encouraging new innovative

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3507 332 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

290

332

Nill

52

42

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 3507 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://coe.paavai .edu.in/curriculumsyll abus/r2016-requl ati ons/



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/444_Honours_recieved_1613040629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/444_Evaluation_1613040688.xlsx
https://coe.paavai.edu.in/curriculum-syllabus/r2016-regulations/

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://pec. paavai . edu.in/igac/sss

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0. 09

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/444_Pass_percentage_1613041027.xlsx
https://pec.paavai.edu.in/iqac/sss
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/444_Seedmoney_1613106007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/444_Teachers_fellowship_1613106062.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/444_Research_Fund_1613106106.xlsx

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Agricul ture Engineering 1
Comput er Sci ence and Engi neering 2
El ectroni cs and Communi cati on 2

Engi neeri ng

Mechani cal Engi neering

Mechat roni cs Engi neeri ng

Chenmi cal Engi neering

I nformati on Technol ogy

Rl N

Mast er of Conputer Application

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
No Data Entered/ Not Applicable !!!
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
Desi gn of Publ i shed 201941011457 05/ 04/ 2019
Progressive Tool
Wheazes Probl em Publ i shed 201841036882 12/ 10/ 2018
Det ecting Device
Vehi cl e Braki ng Publ i shed 201841038947 19/10/ 2018
Systemin Hill



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/444_Seminars_conducted_1613106183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/444_Awards_won_1613106254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/444_journals_notified_on_UGC_1613106560.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/444_Books_and_Chapters_1613106617.xlsx

St ation

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Semi 4 138 8 1
nar s/ Wor kshops
Present ed 49 10 2 2
papers
Resour ce 1 2 4 4
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/444_Bibliometrics_1613107918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/444_Index_1613107964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/444_Faculty_participation_1613125367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/444_Revenue_1613106935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/444_Revenue_from_corp_trng_1613106971.xlsx

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

312 311. 22



https://assessmentonline.naac.gov.in/public/Postacc/Extension/444_Extension_1613107008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/444_Awards_for_extension_1613107037.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/444_Students_in_extension_1613108089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/444_Collab_activities_1613107102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/444_Linkages_1613107158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/444_MoU_1613107184.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTCLI B Ful ly 2.1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1244 520 60 18 120 95 400 70 31
g
Added 30 7 0 0 0 2 15 60 6
Tot al 1274 527 60 18 120 97 415 130 37

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

130 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Paavai

Moodl e

htt ps:// npodl e. paavai . edu.in/l ogin/inde

X. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/444_augmentation_details_1613111080.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/444_Library_1613111880.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/444_e-content_by_teachers_1613111886.xls
https://moodle.paavai.edu.in/login/index.php
https://moodle.paavai.edu.in/login/index.php

academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites

182 181. 22 412 411. 22

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Paavai engi neering college has a dedi cated systens and procedures for
mai ntai ning and utilizing physical infrastructure |ike class roons,
adm ni strative buildings, laboratories, sports facilities and other physica
assets including the services like water supply and electric supply. These
activities are headed by the Estate officers who | eads a team of dedi cated
engi neers, technical staff and other supporting staff under the categories of
civil, mechanical and electrical engineering. This teamal so | ooks after the
provi sioni ng and nai nt enance of furniture in the buildings, class roons and
| aboratories. Conplaint on mai ntenance can be | odged through emails as well as
manual ly. The nmail ids to which the conplaints can be sent are displ ayed
t hroughout the canpus in prom nent |ocations. Usage of central facilities |like
semnar halls and auditoriumis controlled by Audio visual departnent. Purchase
of equi pnent (other than conputers) including program specific software and
hardware and their maintenance in laboratories are carried out by the
respective departnent to which they belong. The entire conputer infrastructure
i ncl udi ng purchase, maintenance and disposal is vested with the team forned by
Principal, conmputer maintenance departnment and System adnmi n and ot her technical
staff. This team | ooks after the hardware, general purpose software and
networ ki ng requi rement of the entire canpus. Allotnment of departnment w se
cl assroom bl ock and i ndividual classroons for respective Cass students by the
team headed by the Principal and head of the departments respectively.
Readi ness of Projector screens in classroons, |CT board with stylus checked by
system Audi o vi sual dept. Arrangenent/Repair of student’s Desks and teacher’s
desks/tables will take care by department furniture incharge. Repair of
existing electrical outlets Light bulb replacenent of a class roomw || take
care by the Technician/system Adm ni strator of respective departnent.
Ventil ati on/ Wndow repairs/treatnments by institution technicians. Routine
services or maintenance will be done by house keepers. Students and teachers
are responsi ble for keeping the classroomclean and tidy. Miintain the teaching
equi prent inventory |ist and calibration schedule and to verify
cal i brations/ performance checks in each | aboratory will take care by the |ab
i ncharge. Lab technicians are responsible for maintaining the Analytica
equi prent inventory |ist and calibration schedule and to verify
cal i brations/ performance checks in each | aboratory. Teachi ng equi pnent shoul d
have an Annual Mai ntenance Contract (AMC) fromthe authorized | ocal sponsor.
The AMC shall be revised and renewed yearly carried out by the lab instructors.
Equi pnent Cal i brati on/ Mai ntenance | og has to be filled and signed and kept in
file in HoD office and a copy in the lab in-charges . Deficiency / updation
onhardware / software will bring to the notice of HoD by the teaching
assistants and | ab technicians. List of the required lab tools that will be
used in the next academ c year, in order to get them before the due date to
bring the notice of HoD by the | ab incharges. Proper forns |ike equipnent |ist
has to be nmintained for conducting labs both inter and intra departnment and
Housekeepi ng regi ster has to be maintained for |aboratories, by the lab
technician and | ab co-ordinator. Utilization of physical facilities: The
Optimumutilization of classroons is

https://pec.paavai.edu.in/about-us-2/policies-and-code-of-conduct/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://pec.paavai.edu.in/about-us-2/policies-and-code-of-conduct/

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Paavai Varam 407 22308500
frominstitution Educati onal Trust
(Managenent
Schol ar shi p)
Fi nanci al Support
from O her Sources
a) Nati onal CGover ment 2139 52739335
Schol ar shi ps
b) I nternati onal Nl Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
9 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
ABCO | ndi a 66 1 Sri Ram 5
Pvt Ltd Transport
Fi nance Co
Ltd.
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/444_Development_Schemes_1613113043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/444_Guidance_1613113063.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/444_Placement_1613113480.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BE Sona M B. A
El ectronics [College of E
and Conmuni ¢ | ngi neeri ng-
ation Sal em
Engi neeri ng
2019 1 BE Chri st Uni M B. A
El ectronics versity-
and Communi c Bangal ore
ation
Engi neeri ng
2019 1 BE Bi shop M B. A
El ectroni cs |Heber-Trichy
and Commruni c
ation
Engi neeri ng
2019 1 BE Yuan Ze M S
El ectronics | University,
and Communi c Tai wan
ation
Engi neeri ng
2019 1 BE Yuan Ze M S
El ectronics | University,
and Commruni c Tai wan
ation
Engi neeri ng
2019 1 BE Anna M E
Agriculture | University,
Engi neeri ng Chennai
2019 3 BE Cvil AVS M E
Engi neeri ng | Engi neeri ng
Col | ege,
sal em
2019 1 BE G vil KSR M E
Engi neering | Col |l ege of
Engi neeri ng,
Ti ruchengode
2019 1 BE Conput er SRM M B. A
Sci ence and Uni versity
Engi neeri ng
2019 1 BE Conput er Sel vam M Tech
Sci ence and Col | ege of
Engi neeri ng | Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GATE

16



https://assessmentonline.naac.gov.in/public/Postacc/Progression/444_Progression_1613113890.xlsx

Any O her 10

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Anna University Inter Zonal Level 400
Zonal Level Fencing Men
Wyrren Tour nament

Er ode Regi onal Level Regi onal Level 182
RDG Sports and Ganes

Anna University Inter Zonal Level 74
Zonal Level Handball Men
Tour nanent

District Level Pre District Level 230
Sports Meet

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Third Nat i onal 1 Ni |l 16105100
PRI YANKA. A
2019 Second Nat i onal 1 Ni Tl 16103013
DHARIVENDRA
VI JAYA
RAJ. G
2019 ol d Nat i onal 1 Ni Il 17103027 SANJ UVAR
MAN. G
2019 First Nat i onal Nill 1 15201301 S. Aj ayku
nmar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur coll ege has an active student council with representation fromall the
programes. It is a body of students, for the students and works to ensure that
every student gets the best possible college experience. The student counci
hel ps the students to actively participate in the devel opnent of their career,
personal ity and organi zational skills through interactive prograns with the
faculty, admi nistration and society. The goal of the student council is to
provide a common platformto students for showcasing their talents and skills
t hrough co-curricular and extra-curricular activities. Students are given
conpl ete freedomto discuss and express their genuine views on any point which
is taken for the discussion regarding academ cs and non-academ cs matters.
Therefore, various conmittees are framed for the snmooth and efficient
functioning of various events and activities. The 6 Conmittees of our
Institution include, Discipline conmttee, , Health and hygi ene conmttee,
Hostel conmittee, Event managenent conmittee, Cultural committee, and Gardeni ng
committee. The president and vice-president of each committee were inducted



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/444_Qualifying_1613113950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/444_Activities_Organised_1613198694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/444_awards_in_activities_1613115375.xlsx

along with student volunteers who initiate the execution of roles of that
particular conmttee. The menbers of the commttees along with their heads,
franed the objectives of their particular committee, the roles and
responsibilities of the commttee were deternm ned, and ready to execute the
task allotted. The review of the conmttee is being conducted periodically. The

committees will have conplete autonony in the performance of their tasks. In
order to inprove the work efficiency of the various committees, the incharge
faulty will make allocations of clerical, infrastructural and supporting staff

assi stance if and whenever required by the commttees. In Class Conmttee
Meeting, Students are held responsible in providing the feedback about teaching
—l earning process in class conmttee neeting. Six Students bel onging to bel ow
average, average and above average category are the nenbers of the class
committee. Apart fromagiving their feedback the students are also involved in
the follow ng associ ati on bodies of the institution-Departnent Association —
Every departnent in our institution have their own association through which
the students are allowed to organi ze several events |ike workshop, sem nars,
technical contest , synposiuns, conference, etc. The students were given
responsibility as secretary, joint secretary and treasurer to organi ze vari ous
departnent functions. Students act as office bearers of the association. In the
Board of Studies, Students play a significant role as a stakeholder to provide
curriculum feedback in order to nodify the syllabi for the upcom ng
regul ati ons. Apart fromthese conmmittees and associations, there are various
cl ubs where Students participate and organi ze various activities in the
foll owi ng clubs: Trekking club, Environmental club photography club, aura and
spari smclub , Energy club, web devel opnment, animation club, progranmm ng club
zion club, Data science, 10T club, coders club, English club, Maths forum
Heal t h and hygi ene club to develop their technical and soft skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the Alummi association of Paavai Engi neering Coll ege has been functioning
since 2005. The Alumi Association works as an interface for maintaining the
relationship with the alummi and to involve themin the devel opnment and growh
of the institution. The main aimof the Association is to maintain the link
between the college and Alumi and share the details of their enploynment and
achi evenents. It was also forned with a view to keep the silken threads of the
attachments between the old students and the Institution. The association
endeavors to strengthen the ties anong its alumi by addressing the concerns of
menbers with a view to | earn and adapt to changes that are necessary.

hj ectives of the Association are: 1. To maintain the connection of the al umi
with the Alna-matter. 2. To foster the relationship between the students of the
past and present tine of the institution. 3. To keep the old students inforned
of the growth and devel opment of the institution. 4.To exchange professiona
know edge, organi ze technical conferences, sem nars, workshops and training
courses. 5. To encourage and enhance the Techni cal and general Know edge of its
menbers (based on the profession) and to increase the participation of A umi.
6. To enhance the benevol ent nature of the alumi through Nation building
activities. The Alumi were helping the final year students in their project
wor k and al so about the prospective enploynent opportunities in their
respective organi zations in India and abroad. A day is being allotted for

al umi every year as a cal endar event by the Managenent to bring the al umi of
various departnents to celebrate their nmenories with college and contribute
back wisely to the college through support in placenent, career guidance for
the present students. The alummi nenbers meet for an Annual get-together every
year and all the Alumi were taken around the canpus. Based on the convenience
of the alumi, the special talk, guest |ecture, career guidance, workshop and




sem nars were organi zed by the respective departnents to bridge the space
between the corporate end the institution. It was recorded under, ‘Al um
series’ of the college. Qur alumi represent various conmittees/cells of the
college like I QAC conposition of the college, Board of studies of the
departnents, Academ c council which reveal the active participation of our
alumi in holistic devel opment of the college. It is our tradition to invite
our alumi for inportant prograns of the college viz.Astra-cultura
extravaganza.

5.4.2 — No. of registered Alumni:

8567

5.4.3 — Alumni contribution during the year (in Rupees) :

5.42

5.4.4 — Meetings/activities organized by Alumni Association :

e Alumi neet was conducted on 27.04.2019. ¢« Mega Alummi Union (MCA G aduates)
conducted on 03.02.2019 . ¢« Alummi Meet ( 2013 2014 Passed out MBA students)
was conducted on 17.11.2018. ¢ Alumi Meet (2017 Pass out) was conducted on

17.10.2018. ¢ we have conducted nore than 10 alumi guest lecture in this
acadeni c year.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice 1. The Institution supports a devel opnent of decentralized contro
systemwi th proper well defined interrelationships. Each and every depart nent
has Departnent Advisory Conmittee (DAC) which conprises of HOD as the chair
person and 4 or 5 senior faculty menbers. DAC nenbers have periodic neetings
with the department faculty nenbers and initiates necessary steps to fornulate
and inplement strategic plans of the departnent. The role of the DACis to
revi ew and approve industries or other identified organizations for industria
training, internship or project work for students. They al so approve the MOOC
courses and one credit courses that a student can undergo and initiate the
credit transfer, once the students have conpleted their courses successfully.
The committees also identify the courses offered by industry and ensure the
conduct of those courses by the Industry expert. The committee approves the
mar ks obtai ned after the evaluation done by the industry experts and are
submtted to the Coe for credit transfer. Apart from Departnent Advisory
Committee (DAC), there are many sub-comrttees which | ook after the
Accreditation and MOU process, C ass conmittee, BOS, R D, Departnental Budget,
Laboratory Devel opnent, Industry Institute Interaction, Training and Pl acenent
and Alumi. Each of this committee has a Coordinator. Coordinator is |ooking
after the functionalities of the commttee. Faculty nenbers are involved in a
small group in different departnmental committee and work for the progressive
growt h of the departnent and its students. As a part of decentralization, the
princi pal and the HoDs have financial power of sanctioning an considerable
anount for the devel opnent of the institute and the departnment respectively.
Practice 2 The institution always supports the culture of participative
managenent by involving faculty nmenbers and students in various activities. Al
decisions of the institution are governed by managenent. The students and
faculty nenbers are free to express their ideas and suggestions to inprove the
operational activities of the Institute. 1. Strategic Level: Director-

Admi ni stration, The Principal, Coe, Dean Acadenics and HODs are involved to
define the policies and procedures, naking guidelines for rul es/regulations




pertai ning to adm ssion, acadenmic matters, placenent, discipline, grievance,
counsel ling, training and library services etc., Faculty nmenbers are al so
i nvol ved in deciding acadenmi c activities of the college. 2. Functional Level:
At functional level the faculty nmenbers participate in sharing the know edge by
di scussing on |latest trends/technol ogy during faculty neeting. Departnental
commttee staff menbers are involved in preparation of annual budget of the
departnent and institute. 3. Operational |evel: The Principal of the
institution and few senior |evel faculty nenbers of various departnents
constitute the commttee. This comittee gives suggestions and nonitors the
procurenent, introduction of new prograns and welfare activities. Meetings are
conducted in regular intervals by the Head of the Institution with Head of the
departnents, where policies are franmed and deci sions are made. These are
di sseminated to staff by HODs through Periodi cal neetings.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent In order to enrich and enhance the
quality in curriculum course of action
are being carried out to inplenment
Qut come Based Education (OBE) pattern
to inmprove the student conpetency to
cater gl obal needs. A periodic review
and assessnent of the CBCS curricul um
is done through feedback fromall the
st akehol ders: faculty nenbers,
students, alummi, subject experts from
reputed institutions, enployers and
experts fromthe industry. The
suggestions received fromthemare
anal ysed by the senior faculty nenbers
of the departnent. Constructive
suggestions are considered for
inclusion in the curriculum The
curriculum and syllabi are revised from
tinme to tinme. In the process of
updating and inproving the curricul um
care has been taken to ensure adherence
to norns and gui delines prescribed by
the Anna University, Chennai, the AICTE
and the UGC. The proposed curriculumis
subjected to be in the matter of review
in the departnment-w se Board of Studies
and the recommendations were put forth
at the Academnmic Council neeting for
approval .

Teachi ng and Learni ng Teaching-learning is based on outcone
based education. Course plan and | esson
plan is outlined at the begi nning of
the senester. The course plan contains
the syl | abus mappi ng with course
out comes, program outcones, revised
bl oons taxonony, assessnent conponents,




pedagogy used for the contents in
detail. Al the faculty nenbers of the
institution are trained in the
contenporary and innovative nethods of
teachi ng and encouraged to attend
various programres on pedagogy
training. The practices followed to
achieve quality teaching and | earning
are | CT enabl ed, participatory
| earning, interactive |earning, Peer
| earni ng, quiz, discussion, semninar,
project, |aboratory nmethod and on field
training etc. Learner friendly
approaches adopted by teachers notivate
students to learn in a flexible manner.
Besi des regul ar teaching and | earning
process, the students and staff are
encouraged to register for NPTEL
courses. Course conmittee neetings and
Class conmttee neetings are conducted
with the menbers constituted from
students’ representatives to know about
their difficulty in classroons and
Laboratories. It is a neeting conducted
with the goal to revanp teaching
| earni ng process. Apart fromthe
syl | abus, students are given
opportunity to under go courses in
MOOC, SWAYAM and i nternship

Exam nati on and Eval uati on

The progress of the students in
various programres is evaluated by the
O fice of the Controller of
Exam nati ons by conducting Conti nuous
i nternal assessnment and End senester
exam nations. Three Continuous interna
assessnent and one End senester
exanmi nation is conducted for theory
courses and for practical courses ClA
for all Lab experinments, one nodel |ab
and one ESE is being conducted.
Question paper (QP) for CIAtest is
bei ng prepared by internal faculty,
whereas ESE QP papers are prepared by
External faculty. QPs are scrutinized
by the panel of nenbers of each
departnent for ClA and for ESE the QPs
are scrutinized by the external experts
of the course bel onging to reputed
institutions. The projects are eval uated
both by internal and external experts.
The centralized paper evaluation is
undertaken and the results are declared
after the approval of the results
passi ng board of the college. Sone of
the features include: Central valuation
Question paper vetting by the subject
expert before the exans and auditing
after the exam nation, Transparent




Reval uation, Declaration of Results in
time and conducting arrear exam nation
for failed students. Further process
i ncl udes conduct of exam nations,
publishing results,
eval uati on/ phot ocopy, printing grade
sheets of the students of all UG and PG
programes in both senesters (ODD and
EVEN) and recomendi ng award of degrees
to the passed students fromthe Anna
Uni versity.

Research and Devel oprent

Research and Devel opnent - Four
Departnments (Mechanical, Electrical and
El ectroni cs, Physics and Chenistry ) of

our Col | ege have been recogni zed and
decl ared as Ph.D research centres by
Anna University. The research and
devel opnment cell of the college
actively engaged and has resulted in
receiving grants from organi zati ons
like AICTE, UGC, CSIR, TNSCST, Royal
acadeny of Engi neeing, Mnistry of
skill devel opment and entrepreneurship,
New Del hi, | STE etc. and also fromfew
i ndustries. The coll ege has a research
conmittee to facilitate, nonitor and
encourage the research activities. The
comm ttee keeps track of the schenes of
the UGC and ot her agencies |ike CSIR,
DST, | CTE, DRDO, |CSSR, |CMR etc.
Paavai Engi neering Col |l ege got Most
| nnovative Award - south zone for
regi stering maxi num nunmber of students
in internshala and the award was given
by AICTE and | nternshal a. The teaching
faculty nenbers are informed about the
various fell owships available and they
are encouraged to apply for the sane.
The centres of excellence focus
primarily on applied research, product
devel oprent, industrial training,
devel opment of nultinedia resources and
publication. The centers are equi pped
wi t h advanced equi pnent and technol ogy.
e Faculty nenbers are primarily
i nvolved in research projects that are
beneficial to the society. Faculty
menbers are al so encourages to publish
patents and research papers in the
journals of reputation. The seed nobney
support is given to faculty nenbers of
various departnment to carry out their
research activities. The faculty
nmenbers those who conplete their Ph.D
are given salary hike, the faculty
those who go for conference abroad,
their travel grant has been provided,
the fund has been allocated for |ab




i nvestnent. Those faculty menbers who
publish patent are given elevation in
their appraisal.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Central Library is conmpletely
digitalized with Autodi sc software. The
central library of the college is a
repository of a vast nunber of |earning
resources includi ng textbooks,
ref erence books, national and
international journals, digital
resources, online journals, etc., al
of which are updated every year and an
aut omat ed system for book/journa
transactions. The coll ege has set up
Lecture Capture System and LCD
projector in all Cassroons for
teaching and | earning process . The W-
Fi facilities and broad band i nternet
facilities are provided in the
prem ses. Al the conputing
| aboratories are highly equi pped. There
are Various Seminar halls and
conference roons for different seating
capacity and they are provided with
proj ectors. The Col | ege has an i n-door
and out-door Sports G ound for sports
and ganes activities. Health Center is
provided to neet the diagnostic and
nmedi cal treatnent of students and
staff. The Coll ege has four cafeterias
to serve food and refreshnments to
staff, students and guests. The
institution has 250 KVA (2 Nos)
generators in addition to UPS backup in
various | aboratories. Security systens
provided in main entrances, corridors
and inmportant places of the institution
by audi o vi sual departnent. The
transport facility is available for the
students and the staff.

Human Resour ce Managenent

The human resource is the nost
i mportant asset of an institution. The
human resource of the canpus, ie,
managenent, Director adnministration,
Di rector Adnmission, Director student
affairs, Principal, Deans, HoDs.
faculty nmenbers, non-teaching staff,
Lab assistant and students are properly
associated with good rel ationship for
snoot h functioning of the college. The
hi erarchy has been followed at al
| evel s, the information and execution
of the work is done with perfect order
The principal along with the team of
HoDs govern the academ ¢ and
adm ni strative functions effetively.
The different directions and guidelines




are given to the HoDs for the
devel opment of their respective
departnents. |tbeen The students are
gi ven know edge and skill to neet the
i ndustry requirenment. The faculty
menbers are updated with the | atest
know edge and skill by undergoi ng FDPs.
The managenent takes initiatives to
fill all the vacancies at the earliest.
The Managenent appoi nts guest |ecturer
to bridge the gap including non
teaching staff vacancies, in case of
del ay.

Industry Interaction / Collaboration

Qur Institution has an established
Entrepreneur devel opment cell where
regul ar progranmes with industries are
organi zed, which brings together
prof essionals from | eadi ng Enterpri ses,
entrepreneurs, business |eaders,
alumi, industry experts, domain
experts and strategic thinkers to
del i berate the changing role of hunan
capital in reshaping the career growth
opportunities and | eadership roles for
the students. The spears of industry
connect begins with vetting the
syl | abus, CGuest |ectures, visiting
faculty, exam ners for project, nmentor
for projects, internships, industrial
training, field visits, Research and
pl acements. The coll ege has industry
driven curriculum The Expectations of
the corporate is received and the
syl | abus are updated accordi ngly. The
MoU signed with Indian and Foreign
institutions and industries are
benefitting our students for placenent
and internship. Experts fromindustry
are al so included as nmenbers in the
board of studi es/academ c council to
share their views. Qur Institution has
MoUs with the corporate and Industries.
All students are registered for
i nternshal a, this has been nade
mandat ory, so that all students gets an
opportunity to under go course in
i nternshal a.

Adm ssion of Students

Admi ssi on process for UG and PG
programe in Engineering is done
according to the guidelines nentioned
by Tami | -Nadu State Government. The
TNEA counseling is conducted by
Tam | nadu governnment every year to fill
the seats allotted for engineering
col | eges through which the students can
be admtted on nmerit cumreservation
basi s. For Managenent quota, an




adm ssion committee constituted by the
col | ege managenent and the principal as
per the guidelines of the institution
and the rank list of self — financing
col |l eges, the teamw |l select the
candi dates. The selection is purely
provi sional and al ways subject to the
confirmation from Anna University /
Directorate of Techni cal Educati on,
Chennai. The admi ssion conmittee will
abi de by the specific nornms and
gui del i nes nenti oned by governnment and
Anna University for selecting
candi dates for admi ssion to various
programes offered by the institution
A separate committee chaired by the
Principal will |ook after the adm ssion
of candi dat es under special categories
such as differently abled, sports
persons and fee concession is being
given to the deserving candi dates who
got the marks above 160.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The over-all admnistration of the
college is nonitored by Director
Adm ni stration. The academ c
adm nistration work is carried out by
the principal. Both the principal and
Director adm nistration collaborate
toget her for progressive admnistration
and for better decision nmaking. The
hi erarchy and protocol of relationship
i s mai ntai ned. The coll ege
communication is facilitated with cloud
based emnil solution for faculty
menbers and students through M crosoft
and Google. Bionetric attendance for
teachi ng and nonteaching staff is
advocat ed. Dat abase has been mai nt ai ned
in each departnment for educationa
qual i fication, designation, work
experience, appraisal form tinetable,
course handling details, result of the
course in which the faculty handl ed
FDP details, publications, patent,
conference presentation and research
work of the faculty menbers. Sinilarly,
a data base has been maintained for the
students’ attendance, internal narks,
proj ect, paper presentation,

i nternshi ps, NPTEL courses, industria
training, one credit courses, placenent
and overall performance of the
students.

Pl anni ng and Devel opnent

Pl anni ng and devel opnent is an




inmportant criteria and it is the first
step for any successful institution.
Qur col |l ege has a Pl anni ng and
Devel opnent conmittee which | ooks after
t he academ ¢ and non academ c
activities. This committee is reporting
the progress to principal. At the
comencenent of the academ c year, the
academ ¢ cal endar and exam nation
schedul e has been prepared and
communi cated to the departnment through
the mail. At the beginning of the
senmester, the following |ist of nodul es
have been prepared and used , | earning
managenment system course handling
details of the faculty, faculty
attended FDP, Online Job Application,
Faculty report, student details of each
semester, course details, nunber of
hours required, course code, branch and
other details of the course. The
facilities and infrastructure for each
departnent has been pl anned. To nonitor
and plan for the functioning of hostel,
transport, student welfare, faculty
wel fare, e task.a separate team of
faculty nmenbers are given
responsibility to execute the above.

Fi nance and Accounts

Qur college is using Tally ERP 9.0
for maintaining the transparent
functioning of all Accounts of the
col | ege. Consolidated Day Book, Voucher
printing, Cheque printing, Cheque slip
printing, Bank Re-conciliation
statenment, Ledger, Trail Bal ance,

Bal ance sheet and | ncome Expenditure
statenment are generated through Tally
Fi nance and Accounts teamtaking care
of all nonetary related things. The
col | ege provi ded separate space for
Uni on bank(erstwhile) Corp bank. It is
functioning inside the canpus for
student’ s assistance . The renittance of
tuition fees and examfees will be paid
t hrough banki ng transacti ons. The
following are the list of nodul es used
for Finance and Accounts: 1. Fee Mdul e
Students can pay their fees through
this nodule. 2. GST Cal cul ation 3.
Schol arshi ps Better tracking of
schol arshi p beneficiaries.

St udent Admi ssi on and Support

The software is devel oped so as to
fulfill the need of Student adm ssion
and Support. As the adm ssion process
is online, Student Adnmi ssion Form are

al so provided. Students submt
printouts and required docunents at




respected counters. The software is
al so used for student support like

Bi odata of the student , and |ssue of

Bus Cards Online Fee paynment, |nport

Bul k recei pt who pay the fee through
online, Student Bonafide, Student
Contact, Students address report,
St udent Subj ect Feedback, Feedback

subm ssion by students.

Exam nati on

The centralized exam nation cell is
established to carry out the
exam nations and eval uations. The
software is being used for entering
students nomi nal roll, nane, branch,
attendance senester w se, interna
mar ks, course registration details,

Ti met abl e generation for End Senester
Exam nati on and published in the CCE
website, preparation of course list for
question paper setting based on the
regi stered students, Updating the
details |like shortage of attendance,
details of students under go fast track
node, Course withdrawal for the current
senmester, Cenerating day w se details
with exam date and session. The office
of the COE cell held responsible for
data preparation for the result Passing
Board Meeting, Processing the data for
the result publication. Publication of
results in the COE website, updating
details of the revaluation courses and
publishing the revaluation results,
Printing of the grade sheet and
consol i dat ed grade sheet Generating the
[ist of students who are eligible for
the award of degree to be subnmitted to

the Anna University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 G Suite for | STE 1500
M s. M Babyl at ha Educat i on
2018 B Venkat esan Dat a | STE 2000
Anal ytics Using
Rapi dM ner too
2018 S. Sar avana Dat a | STE 2000
Kumar Anal ytics Using
Rapi dM ner too
2018 S. Sakt hi vel | nf osys I nf osys 3500




Canmpus Connect

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty Nill 42 Nill
Devel opnen 28/ 05/ 2018 |01/ 06/ 2018
t
Pr ogr amme
2018 Facul ty Nill 42 Nill
Devel opnen 18/ 06/ 2018 |22/ 06/ 2018
t
Pr ogr amre
2018 Facul ty Nill 36 Ni I
Devel opnen 24/ 09/ 2018 |25/ 09/ 2018
t
Pr ogr amre
-G Suite
for
Educati on
2018 G Suite Nill Nill 6
for 24/ 09/ 2018 |25/ 09/ 2018
Educati on
2018 Facul ty Nill 54 Nill
Reval i dat i 19/ 11/ 2018 |30/ 11/ 2018
on
Pr ogr amre
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme On
Met hodol ogi es
Practices for
Profitabl e
Resear ch
t hrough Pat ents
| PR

22/ 11/ 2018

23/ 11/ 2018

Facul ty
Enabl ement Prog
ram Foundat i on

06/ 08/ 2018

10/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/444_Faculty_Emp_1613118199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/444_Development_training_programmes_1613116479.xlsx

programe 5.0

Facul ty
Devel opnent
Programe On
Resent Trends
in Signal and

| mage
Processi ng
Usi ng LABVI EW

31/ 10/ 2018

02/ 11/ 2018 3

STTP- VLS
Enmbedded
Systens for 10T

Applications

and

30/ 10/ 2018

03/11/ 2018 5

Short term
Course - 5G
Technol ogy and
Appl i cations

28/ 05/ 2018

03/ 06/ 2018 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

experienced faculty and
speci al pensi on schene
(Both parents or
Spouse/ Husband) for 15
years experienced faculty
100 fee concession if
the faculty is deputed
for deputy warden. « 30
fee concession for their
wards if they study in
this group of
Institutions. ¢« 06 nonths
Maternity | eave for
femal e faculty nmenbers. o
10 days Special Leave for
Marriage Cccasion ¢ 12
Causal |eave 24 Vacation
| eave. ¢ Recomrendati on
for getting personal |oan
fromthe bank at | owest
interest rates. ¢ Free
bachel or acconmpdati on
and boarding. Free
transport and nedi cal
i nsur ance.

experienced faculty and
speci al pensi on schene
(Both parents or
Spouse/ Husband) f or 15
years experienced faculty
? 100f ee concession if
the faculty is deputed
for deputywarden. ?
30f eeconcession fo their
wards if they studying
this group of
Institutions. ? 06 nonths
Maternity | eave for
femal e faculty nmenbers. ?
10 days Special Leave for
Marriage Cccasion ? 12
Causal |eave 12 Vacation
| eave. ? Recommendati on
for getting personal |oan
fromthe bank at | owest
interest rates. ? Free
bachel or accommodati on
and boardi ng. Free
transport and nedi cal
i nsurance.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
52 52 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
* Parental Pension ? Parental Pension Awards for achievers in
Schene for ten year Schene for ten year co-curricular activities

and extracurricul ar
activities Best outgoing
student award. G oup
I nsurance schene for al
t he students PVET
Schol arshi ps for cut-off
Mar ks Above 190 - 100 fee
free 185-189.75 - 75 fee
concessi on 180-184. - 50
fee concession For Sports
Students -100 Fee free
(I'ncl udi ng accommodati on
and boar di ng)
Psychol ogi cal counselling
e Yoga counselling for
ment al wel | bei ng

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/444_Training_Programmes_1613116794.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

defined internal -external audit systemthat is

sui tabl e and conmensurate with the size and nature of its activities. W have
our own internal audit nmechani smwhere internal audit is an ongoi ng conti nuous
process in addition to the external auditors to verify and certify the entire
I ncome and Expenditure and the Capital Expenditure of the Institute each year
The institution has appointed a Qualified Internal Auditors from externa
resources to do thorough check and verification of all vouchers of the
transactions for each financial year. It is being done on nonthly basis.

Li kewi se, an external audit is also carried out on an el aborate way on annua
basis. The institutional accounts are audited regularly by both Internal and
statutory audits. So far, there have been no major findings / objections. M nor
errors of om ssions and conmm ssions when pointed out by the audit team are
i medi ately corrected / rectified and precautionary steps are taken to avoid
recurrence of such errors in future. The institution regularly follows the
Internal external financial audit system During the course of Internal audit,
all required steps are taken to regularize the accounts and to obtain
confirmations for the credit balances, to collect docunentary evi dences
wher ever inadequate in respect of paynments, conpliances of T.D. S and statutory
formalities and reconciliation of unit w se balances with the control accounts
and banks reconciliations. The copy of the Internal audit report covering al
matters related to maintenance of accounts, availability of documentary
evi dences, docunentation, conpliances,etc., is preserved. Subsequently,
external statutory audit is conducted by the auditors and the final audit
report with audit findings are subnmtted to the managenment. The consol i dation
of the findings of the Institutions with trust central office has been
conpl eted and the annual returns have been subnitted to Incone tax authorities.

Yes, the institution has a well

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

22308500 Merit and Economically
Poor students Schol arship
and Sports Schol arship

Paavai Varam
Educat i onal
Trust (Managenent )

No file upl oaded.

6.4.3 — Total corpus fund generated

50000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Em nent Yes | QAC
Prof essor from

Aut ononous

Engi neeri ng

Col l e ges
Admi ni strative Yes Chart ed Yes | QAC

Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




Parent —Teacher neeting is being conducted by individual departnents at |east
twice in a year. 1.Achievenents and Events of the institution is being shared
with the parents. During parent’s teachers mneeting feedback regarding
curriculum devel opnent, Pl acenent opportunities, co-curricular and
extracurricul ar aspects are collected fromparents and al so di scussed the
performance of their wards in the CIA Test and other activities. 2. Parents are
invited during the NBA , NAAC and other conmmittee visits to give their feedback
and suggestions. 3. Tutors contact with the parents to discuss the acadenic
activities. Attendance report and CIE test performance of the students are sent
through SM5 to their parents. Systematic academ c review neetings are conducted
with parents to discuss the academ c performance and discipline of the students
and intend to provide tinmely counseling, encouragenent and notivation to the
students.

6.5.3 — Development programmes for support staff (at least three)

Prograns have been conducted in the area of maintenance and upkeep facilities
available in the Institution.l. Yoga classes were arranged for the interested
staff nenbers to maintain their health. 2. The basic conputer training on M5
of fice was conducted to inprove the conputer skills.3. Spoken English class is
bei ng conducted for the supporting staff to inprove their conmunications.
4. Hands on training for Servicing and M ntenance of Equipnent. 5. Training
Programme for First Aid. 6. Industry personals conduct |ive denpbs of their
products supplied to | aboratories to nonteaching faculty.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

» Research Projects and Patents ¢ .Industry offered Credit Courses. « .. MUs
with foreign universities and with 40 industries. ¢ . Internship has nade
mandatory for the students to register

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 | nducti on 09/ 07/ 2018 22/ 09/ 2018 Nl 823
Pr ogr amre
for First
year
student s

2018 Academi ¢ 21/ 06/ 2018 21/ 06/ 2018 23/ 06/ 2018 25
Audi t
Details

2018 Pedagogy 19/ 11/ 2018 19/ 11/ 2018 30/ 11/ 2018 125
Trai ni ng
Programme

2018 AUTOCAD 11/07/ 2018 11/ 07/ 2018 30/ 09/ 2018 41
Sof t war e
cl asses for
student s




2018

Soi | 29/ 01/ 2019

Testing
concept for
Techni ci ans

29/ 01/ 2019

30/ 01/ 2019

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

NSS Canp

20/ 03/ 2019

26/ 03/ 2019

82

23

Wonen’ s Day
Cel ebrati on

I nt er nati onal

08/ 03/ 2019

08/ 03/ 2019

856

Ni |l

Paavai
M ssi on on
Worren
Enpower nent
Series

24/10/ 2018

24/ 10/ 2018

783

32

Yout h

Leadership

Enpower nent and

13/ 10/ 2018

13/ 10/ 2018

720

1100

Bl ood

Donati on Canp

18/ 08/ 2018

18/ 08/ 2018

41

116

NSS CGener al
Orientation
Pr ogr amre

07/ 09/ 2018

07/ 09/ 2018

40

60

A one day
wor kshop on
First Aid-
Awar eness
Pr ogr amme

10/ 08/ 2018

10/ 08/ 2018

50

50

Systematic
Vot er s'

El ect or al

Activity}

Educati on and

Participation
pr ogr am { SVEEP

23/ 02/ 2019

23/ 02/ 2019

30

50

Yoga Day

Cel ebration

I nt er nati onal

Awar eness and

21/ 06/ 2018

21/ 06/ 2018

100

100

Spi ritual
Oientation
Pr ogr amme

20/ 12/ 2018

20/ 12/ 2018

100

100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/444_Quality_Initiatives_B_1613117864.xlsx

Percentage of power requirement of the University met by the renewable energy sources

3.2
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Braille No Nl
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Ni Tl
Speci al skill Yes 2
devel opnment for
differently abl ed
students
Any other simlar Yes 86
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 28/ 03/ 2 2 “Swachh To give 23
019 Bhar at t he
Abhi yan” [awar eness
(C ean about
I ndi a effects
M ssi on of
pl astic
usage for
human
heal t h
and envir
onnment to
t he
public.
2019 2 2 23/ 02/ 2 2 Vot er To tell 85
019 Awar eness |t he respo
Program |nsibility
of I ndi an
citizens
80 id by
gi vi ng
vot e
2019 1 1 08/ 03/ 2 1 Wonen' s | nporta 763
019 Day Cel eb |nce of pr




rationl |otecting
girl
babi es

and wonen

security

2018 1 1 18/ 08/ 2 1 Bl ood To 25
018 Donat i on donat e
Camp bl ood and
its inpor
tance for
t he
people in
need.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Academ ¢ Cal endar 13/ 06/ 2018 Academ ¢ Cal endar
conprising Quality
Policy, Rules and

Regul ations, |PR Policy
and Various Cells and
Cl ubs and Students
Di sci plinary Requirements

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Naval adi yan Kovi | 16/ 06/ 2018 16/ 06/ 2018 100
Kunbhasei kam
Vol unt eer ship

I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 200
Yoga Day Awar eness
and Cel ebration

A one day 10/ 08/ 2018 10/ 08/ 2018 100
wor kshop on First
Ai d- Awar eness
Pr ogr amme

| NDO- TAI WAN 25/ 02/ 2019 26/ 02/ 2019 75
SUMM T Vol unt eer
ship

Lok Sabha 18/ 04/ 2019 18/ 04/ 2019 25
El ecti on Vol unt eer
ship

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives were taken to create healthy anbience in and around the canpus.
They are: Tree plantation, Water nmanagement. Sewage treatnent , Use of biogas,
Use of vegetables fromorganic farmng in Hostel ness, Reduced usage of papers

by automation, Verniconposting for waste disposal, Rain water harvesting,
Energy efficient lighting is adopted. Energy audit is carried out and Plastic
free campus



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/444_promotion_activities_1613120937.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institution ains at faculty devel opnent in terns of their pedagogy,
research initiatives and project proposal subm ssion so as to benefit for the
student conmunity. To achi eve, a separate departnment known as Faculty
Devel opnent Departnent is established to ook into the natters of teaching
skills, comrunication skills, research skills, use of ICT, of the faculty
menbers |ike class roomteaching, research efforts and paper presentations. The
performance of the faculty is constantly validated and revalidated for further
enhancenent of know edge, skill, expertise and attitude. As the faculty is the
asset of an institution the performance is periodically strengthened. To ensure
the sanme professionalismof the faculty, different training and orientation
programes are conducted. Pre-service training courses are organi zed to benefit
those who joined as freshers to the service. The Faculty Revalidation Programe
i s being conducted annually, where all the faculty menbers present their

teaching skill by taking class on any content of the subject that they are
handl ed in the current senester. They are being evaluated with seven conponents
of teaching criteria such as subject know edge, communication skill, and eye

contact, method of teaching, teaching aids, voice and interaction by the pane
of subject experts. Feedback and renedi al nmeasures are given to the faculty
then and there itself, to inprove their efficiency of know edge updati on and
teaching skills. The teachers are asked to present and publish research papers
in the International Journals. This kind of practice has a trenendous effect on
the academ ¢ perfornmance of classroomteaching. This ensures quality in
teaching and | earni ng process. This practice has nade an inpact on teachers to
be effective on their pedagogical skills and professionalism This kind of
i nput nmechanismtrains the teachers in their teaching and contribute the
quality learning process to the students community. Best Practices-11: Prograns
enabling the holistic personality of the students The main objective of an
institution is to nould the personality of a student holistically and
professionally for better future of the society. The student should be shaped
physically, mentally, norally, ethically, technically and socially sound. As
our culture insists upon, Mathru devo bhava, Pithru Devo bhave, Acharys devo
bhava and Athiti devo bhava. In order to inculcate this, Value Oiented
practices such as Padha Pooja to parents during Induction progranme and
salutation to the teachers in the formof Padha Pooja on Teacher’s day are
encouraged. It is said that the parents are the first teachers and teachers are
considered to be the second parents. By practicing this, the students naturally
i ncul cate the val ue of grateful ness and respect towards their parents and
teachers. This practice has a great effect on students to know about the great
culture and tradition of our country. This gives an insight into the act of
bei ng human and the i nportance of adherence to Human Values. Sinmlarly, the
institution provides various orientation progranmre through |Internationa
trainers on “Goal setting” and “Ti ne-managenent” to the first year students to
devel op and achi eve short termand long termgoal. This is being followed by
Revi ew and review programre, for the second, third and final year students so
as to achieve the goal with in stipulated time. This practice paves the way to
set the goal and the strategy to achieve it. Beside these, there is an
opportunity for all the students to register in the internshala to do online
course, which gives the students an outline about various updates in the
i ndustry. The maxi num nunber of students register in the internshala is from
our coll ege. Paavai Engineering College stands first in South zone and got Most
I nnovative award from Al CTE and I nternshala. The students’ personality is thus
devel oped by naking them enmerge as technically and professionally conmpetent and
socially responsible citizen of the country.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://pec. paavai.edu.in/igac/iqgac-pdf/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Paavai Engineering college is striving to becone an internationally reputed
technical college, that shall groomthe students professionally conpetent,
socially responsible and culturally sensitive. The vision of the college is to
provi de affordable quality higher education to the rural youth. In the process
of attaining the vision, short termand long termstrategi c plans have been
drawn. Enphasize is being given to initiate various quality nmeasures such as
augnentation of infrastructure, quality of teaching staff, increase in need
based new progranmes, quality certification, interaction with other
institutions, placement and energe as an institute of excellence on par wth
other reputed institutions. To provide an affordable quality higher education
to all at all times is the functioning strength, formulating norale and
formatting spirit of our college. The accol ades of the college are : Qur
institution is securing Platinumposition in AICTE — CIl 2018 consecutively for
past Two years. Paavai has been awarded “Chanpi on of Chanpi ons Trophy”
consecutively for three years in the Anna University Sports and Ganes
Conpetitions Qur college has received Myst innovative award south zone —Record
during Internship day on 25.8.2018 jointly organised by Al CTE and Internshal a
Paavai Engi neering College is always the nost preferred educational institution
for the Industries to collaborate and to involve the industry inits all-
academ c, research and consultancy activities. In the way of pronotion of
research culture, the college houses various centers of excellence such as
Paavai soft | nnovation Centre, Texas Instrunents, Advanced Vertical Machining
Centre, TVS Haritha core Engi neering Research |ab,, Entrepreneurship
Devel opnent Cell, Institute Innovation Council (I1C) under MHRD and MSME
I ncubation Centre to pronote research activities of the faculty and to enhance
the research skills of the students. The students in the canpus have
opportunities to learn and practice skill sets of global standards in these
centers. These skill sets provide an edge for the students in their career
prospects. These centers are also used to train youth from various wal ks of
life on specific skills. An innovation centre for tech enthusiasts to convert
their ideas in to projects and further enhance to produce commercially viable
product and technically chall engi nng prototypes. The coll ege constantly augnents
its infrastructure, catering to the needs of all |evels of academn c progranmres.
The outconme of quality education is career readiness and a |ucrative placenent.
This cell offers pre canpus training, conducts oncanpus placenent drives and
effectively bridges the gap between the demands of the industries and institute
by training the students in a technically conpetent and professionally skilled
students. Every year, the nunmber of students getting placed through on and off
canpus interviews increases with a reasonabl e nedi an salary. The student NSS
wing is active in order to inbibe strong social values in our students..For the
past three consecutive years, our students participated in the republic day
parade, New Del hi. Various personality devel opnent and notivati onal prograns
and heal th checkups canps are organi zed. The institute ensures an inclusive
wor kpl ace by fostering a community spirit at work. The EDC cell functioning in
the institutes help students to convert their ideas.

Provide the weblink of the institution

htt ps://pec. paavai . edu.in/iqgac/iqgac-pdf/institutions-distinctiveness/

8.Future Plans of Actions for Next Academic Year



https://pec.paavai.edu.in/iqac/iqac-pdf/best-practices/
https://pec.paavai.edu.in/iqac/iqac-pdf/institutions-distinctiveness/

future plans of Paavai Engi neering college for the academ ¢ year 2019- 20 are
listed below. It has been planned to conduct Board of studies neeting once in a
year for each department. The institution has planned to conduct Academ c counci
nmeeting, Governing council neeting once in every acadenic year. 3 Class conmittee
neetings per class for each senester has been planned.5 departnent staff meeting
per senester . Value added courses have been planned by vari ous academ c
departnents during the AY 2019 20. Special prograns (renedial prograns} per class
per senester for slow |learners. Mentor periods per week per class have been
allotted to address acadenic and stress related issues. Al faculty nmenbers nust
use ICT tools for teaching learning process. The following are the future plans
to inmprove research and devel opnent activities during the acadenm c year 19-20.
Al'l departnents are encouraged to apply for National Board of Accreditation. An
initiation to apply for ARII A ATAL Ranki ng. Around 100 research proposals are

pl anned to be sent to various funding agencies by the faculty nenbers of various
academ c departnents. ¢ Around 100 publications are to be published in UGC
notified peer reviewed journals by the faculty menbers of various academc
departnents. Around 10 patents are to be filed during the AY 19-20. ¢ Around 50
papers are to be published in national/international conference proceedi ngs by
the faculty nmenbers of various academ c departnments. <Around 15 books and
chapters in edited volunes / books are to be published. Industry colloboration
Programe (I CP) coordinators will visit around 50 nearby industries to popul arize
the expertize available in the institution. ¢« Around 40 Consul tancy projects
across various acadenm c departnments. Around 25 col |l aborative activities have been
pl anned with industries for research, faculty exchange, student exchange. Around
70 sem nar s/ wor kshops/ conferences will be conducted by various acadeni c
departnents. Around 100 events will be conducted through various departnent

associ ations. Around 20 guest |ectures have been planned jointly with A umi
associ ation during the AY 2019 20. Around 20 extension and outreach activities
have been planned. O her plans: It has been planned to enroll around 1200
students in Value Added Courses during the AY 2019 20. Al eligible students nust
be undergone internship/field projects. It has been planned to be chanpions in
the Anna University sports board. Structured API: Qur college follows a

conpr ehensi ve apprai sal systemtaking into consideration the follow ng 3
criteria: (i) Teaching Learning Process (ii) Research (iii) Qutreach activities.
Every faculty and the departnment as a whole is assessed at the end of each
academ c year based on the above for the perfornmance and suitably rewarded.

Pl acenment: Each Departnent Training and Pl acenment division will be getting
connected to Tier 1 conpanies to inprove the dream conpany placenents in Core
conpani es. The college will establish nore nunber of UG prograns. The coll ege has
pl anned to have nore nunber of menbership w th professional bodies so as to
facilitate the students for internship and placenent. It has been planned to
establish skill devel opnment centre for the benefit of students.
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